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Robert  “Bobby”  Lane is a VIce President for 
Horton’s Employee Benefit Solutions.

Bobby is part of a team of employee benefits-
focused specialists dedicated to delivering 
disruptive healthcare solutions to high-growth, 
multi-state companies with diverse workforces. 
These plans are difficult to design because 
they factor in a wide range of income levels. 
However, brokers with a lack of expertise will 
often try to push them into implementing a 
standard plan.

“The quality of benefits does not need to 
suffer for an organization to control their 
healthcare costs,” Bobby says. “My team and 
I specialize in designing plans that address 
unconventional health risk. No matter how 
complicated our clients’ needs may be, we 
can navigate them through various situations.”

The original plan for Bobby was to become 
a sport’s agent. However, the economic 
collapse of 2008 changed his course: “I 
walked into insurance, and I haven’t looked 
back a moment since.”

Before joining Horton in 2017, Bobby had 
been involved in insurance for over nine 
years with his last position running his own 
agency selling voluntary benefits. He dived 
into a diverse client basis across the nation, 
gathering deep industry knowledge and 
learning that the smallest details are critical.

Bobby’s decision to join Horton came as a 
direct result of his interactions with Ken Olson. 
He loved Ken’s forward-thinking approach 
to handling issues for our clients. Ken 
encouraged him to take pride in proactively 
finding the most challenging opportunities 
that others will walk away from and creating 
out-of-the-box solutions for his clients: “Horton 
is the direct embodiment of helping those who 

have complex needs and limited resources 
achieve a higher level of performance,” he 
says. “It comes down to helping make the 
client’s life easier and that’s what we are here 
to do.”

Regarding sacred concepts, Bobby holds a 
strong emphasis on maintaining a consistent 
message to employees while also being 
true to the employer: “By being true to the 
employer, we allow a situation to create 
reduced costs, workload and happier 
employees.”

When looking at healthcare, he considers 
the whole picture – employee health and 
wellness, legal, compliance and technology 
– in addition to the insurance policies: 
“Technology is faced with an evolution 
expanding beyond benefits administration. 
We are speaking to data capture, seeking 
new medical approaches and doctor visits. 
Healthcare is rapidly changing.”

Bobby always wanted to be a shareholder 
and partner in a company that believed in 
internal perpetuation and private ownership. 
“Generational transitions are happening 
across the board for various business sectors 
and my generation will lead the forefront in 
the next five to seven years,” he stated. “I want 
to be there with those leaders and Horton is 
the best fit for this future.”

Bobby attended Michigan State University, 
where he received a Bachelor’s Degree in 
Economics and Political Science. He then 
pursued a law degree at Loyola University in 
Los Angeles. Originally, from Utica, New York, 
he moved to Chicago in 2008. Outside of 
the office, Bobby enjoys spending time with 
friends and watching/playing various sports.
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About The Horton Group
Horton is an insurance, employee benefits and risk advisory firm that leads clients with complex needs and limited 
resources to a higher level of performance. We help clients understand enterprise risk and offer solutions to turn these 
perceived costs into a competitive advantage.
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Education:
• Michigan State University (East Lansing, MI) - Bachelor of 

Science (B.S.) in Political Science & Economics
• Loyola Law School (Los Angeles, CA) - Doctor of Law (J.D.)

Professional Designations & Licenses:
• Life & Health Producer

Professional Background:
• The Horton Group 

o Vice President (2021 - Present) 
o Senior Sales Executive (2020 - 2021) 
o Sales Executive (2017 - 2020) 

• Midwest Benefit Solutions 
o Owner (2012 - 2017) 
 

 
 
Industry & Association Involvement
• Illinois Restaurant Association
• Illinois Franchise Association

Insurance / Risk Advisory / Employee Benefits

4.22.22


